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Summary of HY v. IDA (Preliminary Objection), Decision No. 716 [2025] 

The Applicant, a national of the Democratic Republic of Congo (DRC), joined the WBG’s 
Kinshasa Office in 2008 and ultimately served as a Senior Governance Specialist. He left the WBG 
in 2019 following the end of his term appointment and states that he works as an Advisor in the 
DRC government. In April 2022, the Applicant was notified of an investigation by the Integrity 
Vice Presidency (INT) into allegations that he engaged in financial misconduct during his WBG 
employment. On 18 September 2023, following the INT investigation and report, the HRDVP 
issued a decision letter to the Applicant finding that he engaged in misconduct and imposing 
sanctions including an “[a]ccess restriction to all WBG premises.” The Applicant did not contest 
this disciplinary decision. 

The WBG and IMF 2024 Spring Meetings were held 15 to 20 April 2024. On 11 March 2024, the 
IMF’s Executive Director Africa II Office (IMF’s ED Office) initiated registration for the 
Applicant for the Spring Meetings. While entering the Applicant’s name into the system, the IMF’s 
Institutional Affairs Officer received a “hit” indicating that the Applicant was on a WBG Do Not 
Admit (DNA) list, and this was confirmed by the WBG and communicated to the IMF’s ED Office. 
In late March and early April, personnel at the IMF exchanged emails with the IMF’s ED Office 
and, in response to queries, stated that the reason for the Applicant’s access restriction could not 
be discussed for privacy reasons but that the Applicant was aware and that the DRC authorities 
may wish to contact the Applicant. On 10 April 2024, the Applicant emailed HR Operations and 
inquired about the “Integrity allegations” and stated, “Some people told me that […] I can’t even 
have access to the [W]orld [B]ank building.” The Applicant states that he traveled to Washington, 
D.C. for the Spring Meetings but worked from the hotel with the DRC team and did not attempt 
to attend the Spring Meetings. According to the Applicant, on 29 April 2024, he was informed by 
his employer, the DRC Minister of Budget, that the DRC Minister of Finance was told that the 
Applicant has “a problem with the World Bank about the disciplinary measures.” On 2 August 
2024, the Applicant met with an IMF Alternate Executive Director in Washington, D.C. and 
received an email from the Alternate Executive Director on that day sharing a message received 
during the registration process for the Spring Meetings, which stated that the Applicant was on the 
DNA list. 

On 20 August 2024, the Applicant emailed the Tribunal with a “complaint about the breaches of 
confidentiality” and on 22 September 2024 submitted an amended Application “contesting the 
disclosure of my personal sensitive information” to third parties. The Bank filed preliminary 
objections contending that the Application was untimely. 

The Tribunal recalled that, pursuant to its Statute and jurisprudence, a staff member has to pursue 
a claim within 120 days from the day the staff member knew or should have known of the claim, 
and the Tribunal considered that the dies a quo is the date the Applicant knew or should have 
known of the alleged disclosure of his access restriction to the IMF or the DRC government. On 
review of the facts and the available record, the Tribunal considered that the Applicant’s 10 April 
2024 email to HR Operations “appear[ed] to be prompted by an awareness of the Bank’s disclosure 
of his access restriction to the IMF” and considered that the Applicant knew of the alleged 
improper disclosure by this date which thus constituted the dies a quo. The Tribunal found the 
Application untimely as it was not filed within 120 days of 10 April 2024. 

Decision: The Applicant was dismissed. 


