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Summary of IB v. IBRD (Preliminary Objection), Decision No. 719 [2025] 
 
The Applicant challenged the terms of her Mutually Agreed Early Out Separation: Retirement 
(MAS-EO) agreement and alleged discrimination at the time of her retirement and over the course 
of her employment with respect to annual salary raises, spot awards, and sick leave. 
 
The Bank submitted preliminary objections to the Tribunal’s jurisdiction, contending that the 
Application should be dismissed because there was no adverse managerial decision, the MAS-EO 
constituted a full and final settlement of the Applicant’s claims, the Applicant’s claims were 
untimely, and the Applicant failed to exhaust internal remedies. 
 
The Tribunal first considered whether the Application was admissible to the Tribunal, noting that 
the MAS-EO provided that, in accepting the terms of her separation, the Applicant “fully and 
finally settle[d] and release[d] all claims [she] might otherwise have against the Bank Group 
concerning [her] separation, or otherwise arising out of circumstances occurring or decisions taken 
on or before the date of [her] acceptance.”  
 
The Tribunal then noted that it has long accepted the validity of and given effect to agreements 
between the Bank and staff members for the release of claims against the Bank, so long as the 
release agreement was not concluded under duress. The Tribunal observed that the Applicant did 
not allege that the MAS-EO was concluded under duress. It was apparent from the record, though, 
that the Applicant was dissatisfied with the terms of her separation from the Bank, as evidenced 
by her repeated requests for reconsideration of the terms of the MAS-EO after signing. The 
Tribunal recalled, however, that dissatisfaction with the terms of a negotiated agreement does not 
invalidate an agreement that was consented to as a free and considered choice. The Tribunal 
therefore considered that there was no basis to invalidate the MAS-EO or its release agreement. 
 
The Tribunal next considered the scope of the release agreement, specifically whether such 
agreement constituted a full and final settlement of the claims in the Application. With respect to 
the Applicant’s challenge to the terms of the MAS-EO and her allegations of discrimination related 
to her retirement and sick leave, the Tribunal considered that the Applicant waived her right to 
bring these claims to the Tribunal as they were related to her separation from the Bank. With 
respect to her allegations of discrimination regarding her annual salary raises and spot awards, the 
Tribunal considered that the Applicant waived her right to bring these claims to the Tribunal as 
the relevant issues occurred prior to the signing of the MAS-EO. The Tribunal therefore declined 
jurisdiction over the Applicant’s claims. 
  
Decision: The Application was dismissed.  


